
finements designed to 
improve professional de-
velopment initiatives.  
Other budgetary objec-
tives will include main-
taining and enhancing 
our highly qualified work 
force, continuing forward 
with capital improve-
ments, and infusing up-to
-date instructional and 
administrative technol-
ogy.  The following report 
will provide the reader 
with facts and data from 
the 2007-2008 school 
year. 

The theme of the 2007-
2008 school year in Dor-
chester County Public 
Schools was a continued 
focus on student achieve-
ment, as reflected in the 
various accountability 
measures established for 
school wide and system 
wide performance.  The 
result of these and other 
measures was an encour-
aging increase in student 
achievement, along with a 
corresponding reduction 
in achievement gaps and 
the exiting of three 

schools from school im-
provement status.  The 
2008-2009 school year 
will feature a continua-
tion of the achievement 
theme, with certain re-

INCREASED STUDENT ACHIEVEMENT 

The Board of Education of Dorchester County does not discriminate in admissions, access, 
treatment, or employment in its programs and activities on the basis of race, color, age, 
sex, national origin, religion, disability, sexual orientation or other basis prohibited by law.  
Appropriate accommodations for individuals with disabilities will be provided upon 
request.  The information in this announcement is available in alternative formats upon 
request.  Concerns regarding the above are directed to Gary McCabe, Sr., Assistant 
Superintendent for Administration, Dorchester County Public Schools, 700 Glasgow 
Street, Cambridge, Maryland, 21613, or by phone at 410-228-4747, extension 1015. 
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U.S. News and World Report, in collaboration with 
School Evaluation Services, a research and analysis busi-
ness that provides parents with education data on 
schoolmatters.com, analyzed academic and enrollment 
data from more than 21,000 public high schools to find 
the very best across the country. These top schools were 
placed into gold, silver, bronze, or honorable mention 
categories.  Both Cambridge-South Dorchester High 
School and North Dorchester High School were awarded 
bronze medal status.   Congratulations to the stu-
dents, teachers and staff of both high schools on their 
achievement!  

 

http://www.schoolmatters.com
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New North 
Dorchester Middle 
School Facts & 
Figures: 
 

Estimated 
cost of project = 

         $16, 967,000 
 

Project is 
scheduled for 
completion in 
Spring 2009 

 
School capacity 
will be 595 
students 

 
The school will 
use geothermal 
energy, a non-
polluting energy 
source 

Dawn Chandler, Teacher 

of the Year, with her new 

car courtesy of  David 

Wheeler Autopark in 

Easton 

Construction of the New North 

Dorchester Middle School  

High School Task Force Generates Enthusiasm and Reform 

Teacher of the Year 2008   

Dawn Chandler, Hurlock Elementary School 

Dawn Chandler, Kin-

dergarten Teacher at 

Hurlock Elementary 

School was named the 

Teacher of the Year 

for Dorchester 

County on  April 23, 

2008.  Mrs. Chandler 

ÄÏÅÓÎȭÔ ÊÕÓÔ ÓÁÙ ÔÈÁÔ 

all children can learn, 

she makes it happen!  

Not only does Mrs. 

#ÈÁÎÄÌÅÒȭÓ ËÎÏ×ÌÅÄÇÅ 

and instruction insure 

the success of her stu-

dents, her collabora-

tion with the teaching 

team helps put sound 

instructional prac-

tices and strategies 

into place in all of the 

Kindergarten class-

rooms at Hurlock Ele-

mentary. Students 

love working with 

Mrs. Chandler and be-

ing in her class.  She 

has their trust because 

they know she has 

made a difference in 

their learning and that 

she truly cares.  Great 

job, Dawn! 

the group met regu-

larly to address such 

issues as course se-

quencing, curriculum 

implementation, High 

School Assessments, 

National Honor Soci-

ety  procedures, and 

grading.  The result 

×ÁÓ Á Ȱ(ÉÇÈ 3ÃÈÏÏÌ 

Among the major ac-

complishments of the 

2007-2008 school 

year was the creation 

of the High School 

Task Force.  Com-

prised of teachers, 

counselors, parents, 

principals, students,  

and administrators, 

0ÒÏÇÒÁÍ ÏÆ 3ÔÕÄÙȱ 

that paved the way 

for one countywide 

high school program 

design.  The work of 

the task force will 

continue during the 

2008-2009 school 

year .      

 

ceremony was held 

on October 23, 2007 

at the site of the new 

school.  The students, 

faculty and staff 

joined the Board of 

Education, local digni 

 

taries, and other NDMS 

supporters to commemo-

rate the start of construc-

tion on the new, state-of-

the-art facility . 

The  principal capital 

project for the 2007-

2008 school year was 

the start of construc-

tion on the new North 

Dorchester Middle 

School.  A splendid 

groundbreaking   

 

New Curricula Adopted 

by the Board of  

Education: 

Consumer Finance 

Geometric  
         Concepts 

Technology  
         Literacy 
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National Junior Honor Society 

was implemented at all three 

DCPS middle schools in May 2008! 



Academic Highlights County Wide 
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Hurlock Elementary School experienced a 16% increase for African-American students, thus statistically eliminating the achievement gap for this 
subgroup in mathematics. 

Choptank Elementary School recorded a growth of 16% in mathematics and 15% growth in reading in addition to exiting School Improvement Status. 

North Dorchester Middle School experienced a 15% growth in reading and 12% growth in mathematics in addition to exiting School Improvement 
Status. 

Maces Lane Middle School reported growth in reading and mathematics in the African American, special education, and poverty subgroups. 

Maple Elementary School reported a fourth grade class improving from 50% proficient to 100% of the class earning either proficient or advanced on 
the mathematics test. 

Sandy Hill Elementary School reached an 81% proficiency rate in reading, representing a 7% increase from 2007. 

South Dorchester School proudly reported all students obtaining either proficient or advanced scores in grades 3, 5, and 6 in the area of reading. 

Vienna Elementary School captured an 86% pass rate for students living in poverty, representing a 15% increase for students in this subgroup. 

Warwick Elementary School experienced a 27.8% growth rate for the poverty subgroup. 

North Dorchester High School has exited School Improvement Status by meeting AYP (Adequate Yearly Progress) in all assessed areas for the second consecu-
tive year. 

 Cambridge-South Dorchester High School increased its scores in all categories and met AYP in all but one subgroup category. 

 

ager to reduce expenditures.  

As energy costs soar, all DCPS 

employees are complying with 

efforts to reduce energy costs. 

To date, energy consumption 

has been reduced 19% 

through these combined  

efforts! 

In November 2007, the Board 

of Education entered into an 

agreement with Energy Edu-

cation, Inc.  EEI is an energy 

management consulting com-

pany used to monitor energy 

consumption and costs 

through computerization and 

the hiring of an energy man-

October 22, 2007.  This forum permit-

ted over 70 community representa-

tives to establish priorities for the 

ÓÃÈÏÏÌ ÓÙÓÔÅÍȭÓ ÏÐÅÒÁÔÉÎÇ ÂÕÄÇÅÔȢ  

The top five priorities for the budget 

established at this meeting were: 

1. Recruit and retain highly quali-

fied teachers 

2. Small class sizes 

3. Availability of technology 

4. Parent involvement; and 

5. Teacher training 

In November 2008, a parent survey 

was also conducted to gather feed-

back about the types of services that 

parents value and to gain opinions on 

the quality of services offered by our 

school system.   

Financial details about the FY 2008 

operating budget can be obtained 

through the Finance De-

partment of the Central 

Office. 

 

The Board of Education continues to 

expand ways to gather input to the 

budget process from our stake-

holders.  The Superintendent, Board 

Members and other staff met with 

each principal at their school to hear 

and see the needs of each facility.  

Principals based their requests on 

input from teachers, staff and parents 

of each school.  

New this year was a Ȱ7ÈÁÔ #ÏÕÎÔÓ ÆÏÒ 

ÔÈÅ 3ÃÈÏÏÌ "ÕÄÇÅÔȱ meeting held on 

OPERATING BUDGET  

Energy Conservation Gains Spotlight  

Student Artwork by Seth Thomas,  

North Dorchester High School 



Contacts for your Public Schools 

 

School           Principal Phone 

Cambridge-South Dorchester High         Benjamin Hosch 410-228-9224 

Choptank Elementary*          Jennifer Ruark 410-228-4950 

Dorchester Career &           Kermit Hines 410-228-3457 
Technology Center   
Hurlock Elementary*           Regina Teat 410-943-3303 

The Judy Center           Marion Fisher 410-221-5268 

-ÁÃÅȭÓ ,ÁÎÅ -ÉÄÄÌÅ           James Bell 410-228-2111 

Maple Elementary*           Susan Piavis 410-228-8577 

North Dorchester High           Vaughn Evans 410-943-4511 

North Dorchester Middle          Tom Gebert 410-943-3322 

Sandy Hill Elementary*           Susie Price 410-228-7978 

South Dorchester School          Dwayne Abt 41-397-3434 

Vienna Elementary           Linda Wilson 410-376-3151 

Warwick Elementary           Michelle Ruark 410-943-8151 

Alternative Learning Center          Sue Brenchley 410-221-5212 

 

*Title I Schools 

Our Employees 

Student Assessments 

The result of accountability measures established for school wide and system wide performance resulted in an increase in 

student achievement, along with a corresponding reduction in achievement gaps. 

7ÅȭÒÅ ÏÎ ÔÈÅ 7ÅÂȦ 

www.dcps.k12.md.us 

School Based Instructional 
Staff 

65% 

School-Based Support Staff 20% 

System Based Support Staff 8% 

School Based Administration 3.5% 

System Based Instructional 
Staff 

3% 

System Based Administration .5% 

Other Special  

Points of Interest: 

ǒ Our fifth Annual Job Fair  was held 

March 15, 2008; DCPS also participated 

in the first statewide job fair with the MD 

Education Recruitment Consortium 

ǒ A total of 45 new teachers and school 

based specialists were hired for the 2008

-2009 school year 

ǒ All paraprofessionals continued to be 

highly qualified in Title I schools 

Our Instructional Mission Statement:   

To implement immediate and evident measures to address achievement for all,  

achievement gaps, and minority achievement.  

3 4 5 6 7 8

DCPS 07 70.3 79 69 67.2 58.9 57.3

DCPS 08 75.6 78.3 75.8 73.9 72.9 60.9
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3 4 5 6 7 8

DCPS 07 64.5 75.3 69.6 69.6 45.4 45.8

DCPS 08 69.4 83.5 73.8 69.2 49.4 48.9
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